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S Strategies for
Creating an Inclusive
Workplace

Pooja Jain-Link | Julia Taylor Kennedy | Trudy Bourgeois

Now, more than ever, any company that wants to realize the full
potential of its employees should be taking action to create
safe and inclusive workplaces where women of color can
achieve their full potential.

Women of color are entering the workforce in greater numbers
than ever before, bringing education, ambition, and diverse
ideas and experiences with them. As a result, they offer
corporations a potent force of insight and innovation

that will be increasingly needed to meet the

needs of a diverse customer base. Yet, despite

the value that women of color represent for

companies, they're rarely given leadership

positions, not to mention roles
in the C-suite.

Read more

03


https://hbr.org/2020/01/5-strategies-for-creating-an-inclusive-workplace#:~:text=First%2C%20embrace%20the%20business%20case,have%20someone%20advocate%20for%20them.
https://www.behance.net/aronvl

/ SCCA Reads

Brands' support of
anti-racism movement
balances business
benefits against risks

Elizabeth Crawford

Many food and beverage companies are joining the
fight against racism in America by temporarily
pausing sales, using their voices and positions to
raise awareness of systemic racism in the US,
donating profits and pulling advertising from
platforms that do not support their views.

Its not just about supporting the cause anymore, bu
re-evaluating the business landscape, partnerships
and participatory actions towards making the
change. Not just food industry but several other
industries in US have started to make changes

after evaluating their own efforts and actions.

Read more here.
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https://www.foodnavigator-usa.com/Article/2020/06/03/Brands-support-of-Black-Lives-Matter-movement-balances-business-benefits-risks?utm_source=copyright&utm_medium=OnSite&utm_campaign=copyright
https://www.behance.net/cammmcneil

American Bar Association Groups



https://www.americanbar.org/groups/environment_energy_resources/publications/trends/2019-2020/may-june-2020/corporate-social-responsibility/
https://www.behance.net/ElliotLim

Enjoy the rest of the year with special SCCA Privileges starting with SCCA

our JUNE25 Promo code for your registration fees. Click here to enjoy! Singapore Corporate

JUNE
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Singapore’s
Best Law Firms

2021

Statista | THE STRAITS TIMES

The Straits Times is preparing, for the first
time, a survey on "Singapore’s Best Law
Firms". The results will be published later
this year both in the print edition of The
Straits Times as well as

on straitstimes.com.

At the end of the survey, we ask you to
provide us with your professional e-mail
address, to ensure the quality of the data.
Please note that the closing date for the
survey on Singapore's Best Law Firms is
Monday, 3 August 2020 midnight.

If you are interested in participating,

please click on the following link:

Read more here.

THE STRAITS TIMES

Singapore’s
Best Law Firms
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https://www.statista.com/page/best-law-firms-sgp
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Az vio-Crar treis & S0 I CH TS

Eddee Ng | Alcina Chew | TKQP

The COVID-19 outbreak has been described as “the
most serious crisis this country has faced since

Independence”. These words ring especially true for
the hospitality and tourism industry, which has seen

free-falling room occupancy rates, closing hotel

floors, shortening service hours, and now, many hotels
(save for those which have been engaged to house
individuals serving out their Stay Home Notice period)
have had to shut their doors.

In this climate, it is particularly apposite for hotels
and other players in the hospitality industry to
examine their contractual rights and obligations,
to see what may be renegotiated or restructured.
This may help to alleviate the bleak and grave
situation that the industry now finds itself in.

Hotels may be able to obtain relief from their
contractual obligations by relying on:

e a force majeure clause in the contract

e the doctrine of frustration

e the COVID-19 (Temporary Measures) Act.

Read more


http://tkqp.com.sg/wp-content/uploads/2020/04/TKQP-client-update-COVID-19-and-legal-considerations-for-the-hospitality-industry.pdf
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T K O P / Legal Updates

Advocates & Solicitors

More Room to Breathe:
Observations on the

New COVID-19
(Temporary Measures) Act

Eddee Ng | Keith Tnee | TKQP

It is not an exaggeration to say that the COVID-19
pandemic has had a major deleterious effect on
businesses within and without Singapore. If you are
a business owner or in-house counsel, or if you
know someone who is one, the new Act may
therefore provide much-needed breathing space
through the temporary relief it affords.

This is a valuable opening to engage in discussions
with creditors and (if possible) reach an amicable
outcome with creditors. Even if you are unable to

avail yourself to the protections under the new
measures, there are still options available under the

existing legal regime that may assist your business.

While the prevalent issue on everyone’s minds is the
control order and its restrictions on our movements,
the Act also includes several important financial

and business-related provisions.

Read more here.



http://tkqp.com.sg/wp-content/uploads/2020/04/TKQP-client-update-COVID-19-Temporary-Measures-Act.pdf
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SCCA WEBINARS

Join our weekly webinars here.


https://www.scca.org.sg/events/
https://www.behance.net/ahminem
https://www.behance.net/kristinagu3b69

/ Partner News

Brave New Law: Asking
‘Jobs to Be Done’
Questions

DWF | Singapore

When approaching a challenging situation, it can be difficult to sort through
the multiplicity of issues presented to us. Jobs to be Done is a theory outlined
by Clayton Christensen and expanded upon in his 2016 book Competing
Against Luck, co-written with Karen Dillon, Taddy Hall and David S. Duncan.

What Jobs to Be Done theory (JTBD) presents us with is
a framework which tries to focus on the big

picture and the ultimate end needs of the client

whether that client is internal or external, B2B or B2C.

An interesting application is asking what's my legal

team'’s ‘Job to Be Done’ in general or in a given
situation? It's often not the most obvious and may
have nothing to do with 'the legals' but rather

outcomes for the wider business.

Read more here.

Next topic here.



https://www.dwf.law/en/Legal-Insights/2020/May/Brave-New-Law-Toolkit-One
https://www.behance.net/franpulido
https://www.dwf.law/en/Events/2020/July/Brave-New-Law-Leadership-in-Extremity
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" Can your Well-being
cope with Bullxing and
Harassment?



https://mailchi.mp/scca/wellbeing25

/ Follow Us

SCcA

Singapore Corporate
Counsel Association


https://www.facebook.com/SG.SCCA/
https://twitter.com/SCCAsingapore
https://www.linkedin.com/company/singapore-corporate-counsel-association/?viewAsMember=true
https://www.youtube.com/channel/UCjlZXzHIhLQ8Ppx67hGZ3WQ
https://www.instagram.com/sccasingapore/
https://sccasingapore.podbean.com/
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